
 

Discrimination and Harassment Student Advisers Program  

As part of the university’s commitment to social inclusion in higher education, 

Monash strives to uphold the principles of equal opportunity and promote 

employment, education and service delivery in accordance with universal 

principles of equity, fairness and social justice.  

The university’s Equal Opportunity Policy provides the Monash community 

with a working and learning environment free from all forms of unlawful 

discrimination, harassment, vilification and victimisation.  

The position of a Discrimination and Harassment Student Adviser is an 

attractive professional development opportunity for any student interested in 

human resources or workplace management, anti-discrimination law, 

conciliation or mediation.  

Successful candidates will be placed in the advantageous role of working 

alongside the Equity and Diversity Centre, as well as gaining training and skills 

that are transferable to many organisations, such as equal opportunity, human 

resources management and industrial relations law.   

The position places student advisers with mentors, as well as in a position to 

gain real-world experience, working on cases both with Staff Advisers and 

autonomously.   

 

Please note that the position is of a voluntary nature, with all training and 

mentoring benefits provided free of charge. 

 

To lodge your interest, or for more information please 

contact Leah Zaks at the Equity and Diversity Centre 

at leah.zaks@monash.edu 
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